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FACTSET

Sustainability at FactSet

FactSet is committed to sustainable growth for our clients, employees, partners,
investors, and the communities in which we live and work. We continually monitor and
improve our social practices, environmental actions, and governance initiatives while
maintaining and strengthening our relationship with our stakeholders. In fiscal 2021 we
created a Sustainability Plan outlining our environmental, social, and governance (ESG)
successes and goals for the future. During fiscal 2022, we conducted a review of our
progress to date, recognized the areas of success, and identified additional areas of
opportunity, which we detail throughout our 2022 Sustainability Report.



https://go.factset.com/company/sustainability

FACTSET

Environment

At FactSet, we believe we have the responsibility to
minimize our environmental impact, which is why
measuring and reducing our carbon footprint is
central to our environmental efforts. In fiscal 2022,
we continued to refine the management of our most
material environmental topics in furtherance of our
commitment to both understanding and minimizing
our environmental footprint.
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FACTSET

Social

FactSet continues its dedication to diversity, equity
and inclusion, employee wellbeing, and corporate
citizenship. We are committed to supporting the
physical, emotional, financial, and social wellbeing of
our employees and their families. We recognize our
responsibility as a global corporate citizen to invest in
the communities where we work, and our Corporate
Responsibility program directs our employee
volunteer efforts for positive social impact.
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Governance _ _
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